EER ARSI 2T BH L&

HRBRF R R B R
%5 133 [ RESINE BAL

2016 £ 10 H 1 H

ERBRFEKFRSMEHEEAZTER BR &
Al ElZARK (LB

% 133 MKk T 5 EERRDELES  Transformation of Employment
Relations in Asia: Various Actors, Evolving Policies, Common Challenges
I—7 4% —=%— WOO, Jongwon 2E XV, UTOXIHBHLHELES Y &
L7z, i OFHEZZEL 729 AT, RO TKDOD LT MEHEBVL VD
REEBROTHLLELELEDTI TRV,

it

SRR E T 2 5T E O BRI Bl T T E DWANG, Kan

K2,  Oz2Gh0wHEH ko CRAB DR WERERL RV E Lz, £ T,
HICREZF v v 235 X0k, RERE L CYF Ly v a v ol gy
BEREFICHREIEL, UTo k510705 L0052 LHI 4 Tnizr %
FTOTITTHT I VTR,

<A HH>
[Paper 4 Title]
Development of Labor NGOs in China: “Managed Co-optation”

[Paper 4 Presenter]
WANG, Kan
Assistant Professor, China Institute of Industrial Relations



<>
[Paper 4 Title]
Labor stakeholders and their impacts on a firm’s HR practices in China

[Paper 4 Presenter]
CHUNG, Sun-Wook

Associate Professor, Sogang University

CHUNG, Sun-Wook KD #H &% 5

Labor stakeholders and their impacts on a firm’s HR practices in China

Sunwook Chung (Sogang University, South Korea)

In recent years, we have seen a growing role of non-state actors in China’s labor
relations. Studies highlight the roles and importance of these actors (labor
stakeholders, hereafter) such as the media, lawyers, labor or migrant NGOs, all of
which have contributed to enhancing legal awareness of workers. However, few
studies have considered the impacts of labor stakeholders on a firm’s human
resource management practices. Against this backdrop, this study seeks to
investigate the impacts of various labor stakeholders on a firm’s human resource
management practices. The findings, which are based on the author’s extensive
fieldwork in China, show that employers express serious concerns about these
actors’ growing role in workplace labor relations, and have changed their HR
practices so that they could address possible legal risks resulting from these actors.
The recent changes include more emphasis on documentation, paternalistic
practices, downsizing, reliance on various employment forms and relationship
building with unions. By showing recent changes in a firm’s HR practices, this

paper offers a nuanced understanding of employment relations in China.
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